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{Lunhiericative English Text of thiz Deparument’s Notification No. Ayur-A{3)-25/94% t-';i__ﬂ.';u’.i'-]’ I,
wf reguired under clause {3) of Avticle 348 of the Constivution of hadia). .f"r i
GOVERNIVIENT GF HIMACHAL PRADESH = ’
DEPARTMENT GF AYURVEDA
o, Syu-A(3)-25/99FPart Dateaq; Shimla-171602, the “_Q'J-L.iam.mm 2015
NETIFICATION
In execcise of the powers conferred by proviso to Article 309 to the
Cunstitution of India, the Governor of Himachal Pradesh, in consultation with HP Pulilic
Service Cammission, is pleased to make the Recruitment and Promotioh Rules for the
past of Auxiliary Nurse Midwife, Class-lIl (Non-Gazetted) in the Department of
e 2 —— = . ' % |
Ayurveda, Himachal Pradesh, as per Annexure-‘A” attached to this notification,namely:-
\ e
shorttitle & Commencement: 1. (1)  These rules may be called the Hmachal i
| Pradesh, Department of Aylkeda, |
P Auxiliary Nurse Midwife, Class-lll (fon-
iy = Gazetted) Recruitment & Promotion Ruls, |
N 2815. | b
k = . (2)  These rules shall come intc ferce from the ;-
‘ date of puhlication in the official Gazette, r
Repeal & Savings: 2. ) The Himachal pPradesh Department of |
Indian System of Medicine & Homeopathy, ‘s

Class-ll| -service: (Non-Ministrial) Auxiliary
Nurse Midwife, Recruitment & Pramotion
Rule, 1995 notified vide this Depar:tm&nt's
Notification No. Ay-A(3)-3/92 dated 2-2-
1995 are hearby repealed. |

(2) Notwithstanding  such repeal, any
appointment made or anything done or any
action taken under'the relevant rules so
repealed under sub rule (1) suprajshaH he
deemed to have been validly made, done or
taken under these rules. ¢

By Order
Principal Secretary (Ayurveda) to the
Government of Himachal Pradash.
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wwarded o the following for

Dated: Shimla-2 the

putslication in the Rajpatra. .
fhe ALR-cum-Under Secretary (Law) to the Government of H.P. Shimla- | I.

1?1&@2.

Guard file/Spare co pies-100 copies,

information and taking further necessary action to:
All the Addl. Chief Secretaries/Principal Secretaries/Secretaries to the
Governmest of Mimachal Pradesh Shimla-171002.
e Director, Ayurveda, HP Shimla-171009.
e Secretary, HP Public Service Cammission, Nigam Vihar, Shimla-171002
Wi kinis letter 1-2/78-PSC-Part dated 29-10-2014 (three copies)
e Coatroller, Printing & Stationery Department, HP Shimla-171005 for

7 #A_ lanuary, 2015

rKUmarGopta) |
Under Secretay [Ayurvda) to the
Government of Himachal Pradesh

Tel.No. 0177- 2627810 o
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ARUITVIENT & PROMOTION RULES FOR THE POST OF AUXILIARY NURSE

MDWIFE (NON_GAZETTED) CLASS- IN THE DEPARTMENT OF AYURVEDA,
HIMACHAL PRADESH

1. Name of Post Auxiliary Nurse Midwife
2. Number of post(s) 190 (One hundred ninety)
3. Classification Class-IIl (Non- Gazetted)

4. Scale of pay ) Pay scale for regular incumbents:

Pay Band Rs5.5910-20200+Rs.1900/-Grade Pay
| i) Emoluments for Contract employees:
| Rs.7,810 /- as per details given in Col. 15 —A,

5. Whether ”siefectfnn”_pust or Non =Selection
“Non selection” post
6. Age for direct recruitment Between 18 and 45 years

Provided that the upper age limit for direct recruits will not be

applicable to thle candidates already in service of the Government including those
who have been appointed on adhoc or on contract basis:

Provided further that if a candidate appointed on adhoc basis or on
contract basis had become over-age on the date he /she was ap_pﬂinted as such
he/she shall not be éligibie for any relaxation in the prescribed ége limit by virtue

of his/her adhoc or contract appointment:

F’éruvided further that the upper age-limit is relaxable for Scheduled
CastEXS::heduIeT'tf Tribes/ Other categories of PErsons to the extent permissible
under the general or special order(s) of the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector
Corporation and Autonomous Bodies who happened to be Government servants
before absurpti{lln in Public Sector Corporations/Autonomous Bodies at the time of
initial {:Dnstftuxigns of such Corporations/Autonomous Bodies shall be allowed age
concession in direct recruitment as admissible to Government Servants. This

concession will not, however, be admissible to such staff of the Public Sector

Corporations/Autonomous Bodies and who are/were subsequently appointed Dy




cuch cDrpuraﬂ

aris/autonomous bodies-and who are/were finally absorbed in the

service of such Cm‘puratmnsmumnDmuus bodies after initial constitution of the

public Sector Carporatimns/Au’tDanmm Bodies.

Il,.".j.i_| .I:_ 'ﬁ 5 -
#___,_ll
paiir

1 Age limit for direct recruitment will be reckoned on the first day of
(he year N which the post(s) is /are advertised for inviting
applicalons of notified to the Employment Exchange or as the case
may b
5 ppe aw experience in the case of direct recruitment, relaxable at
the dscretion of Himachal Pradesh Public Service Commission In
cag/the candidate is otherwise well qualified.
|
| 2 fladrum cAtational and (a) Essential Qualification(s):
| Sriisy Qua;katiuns Matriculation or its equivalent with One and half
\ I.E'L_w-wedﬁrdiruaﬁt year Mui_t‘xpurpuﬁe Health Workers Training
| u'ea::'u'ii*"': Course from a recognized institution and
\ f registered with Himachal Pradesh Nursing
| Council or any other recognized nursing Council,
| b) Desirable QUa_lificatinn{s]:
| Knowledge of customs, manners and dialects of
| Himachal Pradesh and suitability for appointment
" in the peculiar conditions prevailing In the
I -~ Pradesh. "
8. Whether age and Age: ‘Not applicable.
aducational qualification(s) Educational qualifications: Yes, as prescribed in
prescribed for direct Column No. 7 (a) above.

recruit(s) will apply inthe
case of the Promotee(s)

g period of probation, if any Two years subject to such further extension for a

period not exceeding one yearas may be ordered
by the competent authority in special
circumstances and reasons to be recorded in

methods:

8 | ‘writing.

10. Method(s) of recruitment, i) 95% by direct recruitment on a regular basis or
whether by direct -ecruitment on contract basis as the case may be.
recruitment or by i) 05% by p.rﬂmdtian,_fai!ing which by direct
npromotion, seconament, recruitment on a regular basis or by recruitment '
transfer and the on contract basis, as the case may be. ﬁ

sercentage of post(s) to
be filled in by various




“Provided that the contract employees will get
emoluments as given in Col. No.15-A and wil| be
governed by service conditions as specified inthe
said column”,

In case of recruitment by
promotion, deputation
transfer grade from which
promotion/deputation
tramfer is to be made:

" By Promotion from amongst the in service Trained
Dal, who possesses the essential gualifications as
provided in Col-7(a) above and having 5 vears sirvices
or regular combined with continous adhoc seriice, if

any.

Provided that fur the purpose of promotion &
combined seniority list of eligible Trained Dai’s on the
basis of length of service in the respective grade

without disturbing their cadre —wise seniority shall be
prepared.”

Provided further that for filling up the posts of

ANMs the following 100 points post roster shall he
followed:-

Roster Point No, Category

20™ 40™ 60" 80" & | Promotee
100"
1" to 19", 21" to 39" | Direct
41" to 59" 61 to 79"
. 81%to 99" .

Note: The roster will be repeated after every 100"
point till the represeantation to both the categories is
achieved by the given percentage and thereafter the
vacancy the shall be filled up from the category which
vacates the post.

Provided that for the purpose of promotion
every employee shall have to serve at least one term
in the Tribal/Difficult areas subject to adequate
number of post(s) available in such areas:

W
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requirements and performance of the employee.

Explaination-ll: For the purpose of proviso(l) supra | %

the Tribal/Difficult areas shall be as under:- 1\

1. District Lahaul & Spiti. "

2. Pangi & Bharmour Sub Division of Chargba
District.

3. Dodra Kawar Area of Rohru Sub'Division,

4. Pandrah Bis Pargana,Munish Dalt!iall and Gram
panchyat Kashapat,Gram Panchyats of Rampur
Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District,

6. Bara Bhangal Areas of Baijnath Sub Division of

Kangra District.

District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub
Tehsil Bhaladh Bhalona and Sagna Patwar Circles
of Renukaji Tehsil and Kota Pab Patwar Circle of
Shillai Tehsil,in Sirmour District. ‘

9.  Khanyol-Bagra Patwar Circle of Karscg Fehsil,
Gada Gussaini, Matyani, Ghanyar, Thachi, Baggi,
Somgad and Kholanal of Bali Chowki sub Tehsil |
Jharwar, Kutgarh Graman ,Devgarh, Tra;!la Rﬂpa |
Kathog, Silh-Badhwani, Hastpur, Ghamrehzr ﬁhd |
Bhatehar Patwar Circle of Padhar Tehsil, Chxuﬁi
Kalipar,Mangarh,Thach-Bagra, North Magru an8
South Magru Patwar Circles of Thunag Tehsil and]
Batwara Patwar Circle of Sunder Nagar Tehsil in [
Viandi District.

(1) In all cases of promotion, the continuous adhoc
service rendered in the feeder post, if any, prior to
regular appointment to the post shall be taken into
account towards the length of service as prescribed in
these Rules for promotion subject to the condition
that the adhoc appointment/ promotion in the feedey
category had been made after following proper
acceptable process of selection in accnrdance with
the provision of R&P Rules;

Provided that in all cases where a junior person
becomes eligible for consideration by virtue of his/her
total length of service (including the service rendered
on adhoc  basis, followed by regular service/
appointment) in the feeder post in view of the
provision referred to above, all persons senior to him/

areas keeping in view the adminlstfatw\

e
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yer in the respective category/post/cadre shall be
deemed to be eligible for consideration and placed
/| aboye the junior personin the field of consideration.
\Provided that all incumbents to be considered
/ for pf‘omntimn shall possess the minimum qua!lfyjng
/ 5ervic$"xpf at least three years' or that prescribed in
.- the Her:?pitment and Promotion rules for the post,
whichever is less;
| Provided further that where a person becomes |
. ineligible to be considered for promotion on account
( of the requirements of the preceding proviso, the
| person(s) junior to- him/her shall also be deemed to
he ineligible for consideration for such promotion;
EXPLATION:- The last proviso shall not render the
junior incumbent(s) ineligible for consideration for
oromotion if the-senior ineligible person(s) happened
to be Ex-Servicemen recruited under the provisions of
Rule-3 of the Demobilized Armed Forces personnel
(Reservation of vacancies in Himachal State Non-
Technical Services) Rule, 1972 and having been given
| the benefit of seniority there-under or recruited
| A under the provisions of Ruie-3 of the Ex-Servicemen
bl | (Reservation of vacancies in the Himachal Pradesh |
- Technical Services) Rules, 1985 and having been given |
' : the benefit of seniority there-under,
| 2)  Similarly, in all cases of confirmation, adhoc ’
corvice rendered on the feeder post, if any, prior to
the regular appointment/promotion against such post
chall be taken into account towards the length of
service, if the adhoc appointment/ promotion had
been made after proper selection and in accordance '.
with the provision of the R & P Rules. il
Provided that the inter-se-seniority as a result of !. /LG
confirmation after taking into account adhoc service
rendered as referred to above shall remain

unchanged.
12, If a Diepart,mental A% may be constituted by the Government from time
. promotion committee to time.

exits,/what is its
composition?




13. Circumstances under
which the H.P.P.S.Cis to
be consulted in making
recruitment

As required under the law,

14. Essential requirement for
a direct recruitment

— e
———

A candidate for appointment to any - ervice or post
must be a citizen of India.

15, Selec’ion for appointment
to post by Direct
Recruitment

Selection for appointment to the POSt N 'he race of
direct recruitment shall be made on the bas. o

voce test; if the Himachal Pradesh Public - SPlEE
Commission or o-ther recruiting authority, as the. .
may be, so consider necessary or expedient by,

Vivia-

written test or practical test, the standard/ wliaJuJ
etc. of which, will be determined by the Commission/
other recruiting authority as the case may be.

15(A) Se ::ction for
appointriient to the post by
contract appointment,

Notwithstanding anything contained in these Rules,

contract appointment to the po. be made
subject to the terms and condition. "“elow:-
) CONCEPT:

a) Under this policy the Auxiliary Nurse Af= in

the Department of Ayurveda, Himachal Fiadesh
will be engaged on contract basis initially for one
year; which may be extendable on year to year
basis.

Provided that for further extension/ renewal
of contract period on year to vyear basis the
concerned HOD shall issue a certificate that the
service and conduct of the contract appointee was
satisfactory during the year and only then his/her
period of contract is to be renewed/ extende J

b) POST FALLS WITHIN THE PURVIEW OF H.P 5.5
The Director of Ayurveda, H.P. after Dhtammg ’r.he
‘approval of the Government to fill up the vacant
posts on contract basis will place the requisition
with the concerned recruiting agency i.e.
H.P.Subordinate  Services  Selection  Board,
Hamirpur.

C) The selection will be made in accordance with the
eligibility conditions prescribed in these R

E.J

&P Rules.
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(1) CONTRACTUAL EMOLUMENTS:
The Aﬁ'xilfary Nurse Midwife appointed on contract | |
basis will be paid consolidated- fixed contractual |
amount @ Rs. 7,810/- P.M. (which shall be equalto |
minimum of the pay band+grade‘pay). An amount | |

[
|
|

of Rs.234/- (3% of the minimum of the pay band+
grade pay of the post) as annual increase in
contractual emoluments for the subsequent year
(s) will be allowed if contract ic extended beyond
one year., | i
(i1l) APPOINTING/DISCIPLINARY AUTHORITY:
The Director-of Ayurveda, H.BS 2 be appointing
and disciplinary authority, L,
(IV) SELECTION PROCESS:- o
Selection for appointment to ¢ past in the case
of contract appointment will be made on the
| basis of viva-voce test or if considered necessary
or expedient by a written test or practical test,
the standard/syllabus etc. of which will be
determined by the concerned recruiting agency

l.e. H.P.Subordinate Services. Selection Board,
Hamirpur,

(V) COMMITTEE FOR SELECTION OF
CONTRACTUAL APPOINGMENTS:-
As may be constituted by the concerned
recruiting agency i.e. H.P.Subordinate Services
Selection Board, Hamirpur from time to time.

(VI) AGREEMENT:-
After selection of 3 candidate, he/she shall sign

an agreement as per Annexure-B appended to
these Rules,

VII) TERMS AND CONDITIONS:-

(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 7,810/-per month
(which shall be equal to minimum of pay band
+ grade pay). The contract appointee will be
entitled for increase in contractual amount @
Rs. 234/- (3% of the minimum of the pay band+
grade pay of the post) for further extended
vears and no other allied benefits such as
senior/ selection scales etc. shall be given,
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(b) ‘The service of the contract appointee will be
purely on temporary basis. The appointment|is
liable to be terminated in case the performance/
conduct of the contract appointee is not found

- satisfactory, : _ |

(c) Contract Appointee will be entitled for one day's
casual leave after putting one month 5ervizﬂie.
However, the contract employee will also be
entitled for 16 weeks maternity Leave, 10 day’s
Medical Leave and 5 days special leave, He/She
shall not be entitled for WMedical R!E-
imbursement-and LTC etc. No leave of any other
Kind except above is admissible to the contract
dppointee.

Provided that the un-availed Casual
Leave, Medical Leave and special leave can |
accumulated upto the Calendar Year and will nc
be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty withmiut
the appruval of the controlling officer shall
automatically lead to the termination of the

contract. However, in exceptional cases where
the circumstance fer un-authorized absence

| . from duty were beyond his/her control on
medical grounds, such period shall ‘not be
excluded while considering his/her case for
| regularization but the incumbent shall have to
| intimate the controlling authority in this regard
well in time,
However, the contract appointee shall not be
entitled for contractual amount for this period
of absence from duty. |
Provided that he/she shall submit the
certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of
| the Government.
| (e) An official appointed on contract basis who has
|| _ completerd three years tenure at one place of
posting will be eligible for transfer on need
| based hasis  wherever required on
| administrative grounds,
f) Selected candidate will have to submit a
h . certificate of his/ her fitness from a Government

—_— Lk —

/Registered Medical Practitioner,  Women




—wvever, the contract appointee shall not be entitled for contractual amount for this

sriod of absence from duty. A |

Provided that he/ahe shall submit the certificate of 1IIn555;’f|tness issued by the
Medical Officer, as per prevailing instructions of the Government. 3110

|
£
AR

6. An official appointed on contract basis who have completed three years tenure .

at one place of posting will be eligible for transfer on need basedi:basis wherever
required on administrative grounds.

i A Selected candidates will have to submit a certificate of his/her fitness from &
Government/ Registered Medical Practitioner. In case of women, candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The

women candidate should be re-examined for fitness from an authorized medical
officer/practitioner.

[
8. Contract appointee shall be entitled for TA/DA if required to go on tour in

connection Wi'lﬁh his/her official duty at the same rate as applicable to regular counter
part official at the minimum of pay scale.

10. The Employees Group Insurance Scheme as well as EPF/GPF will not be
applicable to contractual appointee(s).

IN WITNESS The FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THEIR HANDS
THE DAY, MIONTH AND YEAR FIRST, ABOVE WRITTEN.

IN THE PRESENCE OF WITNESS

e e . e e e B S
|

-------"--".PI---------------—'----

(Name and full address)
(Signature of first party).

e e o e S Rk Bl S S0 B S el R R G S S

-l T e e o S S —— -

| (Name and full address)
(Signature of Second party)
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Annexure-ﬂ
Form of cont  ct/agreement to be executed between the Auxiliary Nurse Midwife and

the Governe  f Himachal Pradesh through Director, Ayurveda.

This agreem is made on this ==-e==memm- day of ~ememmemmemneee- —~ in the year- == | B
1aetwra—en Shr Mt ~mmemmemmeme e R/ O mm o e -
cantract app ntee(hereinafter called the FIRST PARTY) AND the Governor, Himachal
Pradesh thro 3h Director Ayurveda, Himachal Pradesh (herein after called the SECOND
PARTY), |

whereras, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST

FRTY has agreed to serve as a Auxiliary Nurse Midwife on contract basis on the
following terms & conditions:- |

& That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
suxiliary Nurse Midwife for a period of one year commencing on -=-=—==-——s=-sememesglay
Of —ememeneens e and ending on the =——emememeeae day Of  =rmmmmmm o e . It s

specifically mentioned and agreed upon by beth the parties that the contract of the
FIRST PARTY shall ipso facto stand terminated on the last working day bLe. on
and information notice shall not be necessary.

Provided that for further extension/ renewal of contract period the HOD Shall
issue a certificate that the service and conduct of the contract appointee was
satisfactory during the year and only then the period of contract is to be renewed/
extenaed,

2. The contractual amount of the FIRST PARTY will be Rs. 7,810/- per month.
3 The service of FIRST PARTY will be purely on temporary basis. The appointment

is lizhle to be terminated in case the performance /conduct of the contract anpointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.

4. Contractual Awdliary Nurse Midwife wiil be entitled for one day’s casual leave
after putting in one month service. However, the contract employee will also be enftitied
for 16 weeks Maternity Leave, 10 days's Medical Leave and 5 days Special Leave. He/She
Shall not be entitled for Medical Re-imbursement and LTC etc. No leave of any other
kind except above is admissible to the contract Awdliary Nurse Midwife.

Provided that the un-availed Casual Leave, Medical Leave and Special Leave can

be accumulated upto the Calendar year and will not be carried forward for the next
Calender Year. |

5

Officer shall automatically lead to the termination of the contract. However, In
exceptional cases where the circumstances for un- .authorized absence from duty were
bevond his/her contro! on medical grounds, such period shall not be excluded while
consideringhis/her case for regularization hut the incumbent shall have to intimate the
controlling authority in this regard well in time.

Un 'mthurlzed absence from the duty without the approva! of the Centroliing -




candidate Prégnant beyond 12 weeks will stand
temporarily unfit +)| the confinement is over,
The women candidate will be re- examined for

the fitness from an  authorized Medical
f / Officerf'Practitiuner.

/ ; ; (8) Contract appointee will be entitlag to TA/DA, if

_, —
=
i

- L " s

of pay scale.
(h) Provisions of service ryle like FR SR, Leave rules, 5
GPF Rules, Rension Ryles and Conduct Rules
etc. as are applicable N case of regylar )
employees will not be applicable in case of | |

contract appointess. They will be entitled for of
N emoluments etc. as detajled in this column,

—

| 16.Reservation The appointment to the service shall be subject al

| ; to orders regarding reservation in the service for A,
| Scheduled Castes/&:hedu!ed Tribes/Other M-
Backward Classes/other Category of “persons 5

issued by the Himachal Pradesh Government
from time to time,

-

_17.Departmental Examination

Not applicable: J | V)

18.Powers to relax Where the State Government is of the opinian il

that it is necessary or expedient to do so, it may s
by order for r€asons to be recorded in writing : o
and in consultation with the Himachal Pradech
Public Service Commission relax any of the HEly
Provision(s) of these Rules with respect to any RELY
class or category of person(s) or post/(s) o

: be

2 Or

1



